
  

 

PARTICIPANT INFORMATION 
 

First Name: ___________________________ Last Name: _______________________________ Nickname: ______________________                             

 

Street Address: ________________________________________________   City: _______________________    Zip Code___________         

 

Home Phone: ________________________ Cell Phone: _____________________________Work Phone: _________________________ 

 

E-mail Address ____________________________________________ Birthdate: ____________________ Gender: _________________ 

 

Previous Address: ____________________________________________ How long at this address: ______________________________ 

 

**Social Security #: ____________________________ Driver License #: ____________________________________ State: _________ 

 

Emergency Contact: __________________________________________________ Relationship: ________________________________ 

 

Address: __________________________________________________Emergency Contact Phone #: _____________________________ 

 

Have you previously volunteered for the City of Leesburg: ________Volunteer position applying for: ____________________________ 

 

Employer: _____________________________ Supervisor Name: _____________________ Phone Number: ______________________ 

 

Employer Address (Street/City/St/Zip Code): _________________________________________________________________________ 

 

May we contact this employer? _________ If no, please explain: __________________________________________________________ 

 

References 

 

Name: ______________________________ Phone Number: ________________________ Relationship: _________________________ 

 

Name: ______________________________ Phone Number: ________________________ Relationship: _________________________ 

 

Have you ever been arrested, charged, or convicted of a crime?  ___________ If yes, please explain: ______________________________ 

 

Notice: This form contains a release, indemnity and waiver of liability in favor of the City of Leesburg.  When signed, this form is a 

contract with legal consequences.  Please read it carefully before signing.   

 

 NRPA Criteria for Exclusion 
 

 All Sex Offenses – Regardless of the amount of time since offense. 

Examples include: child molestation, rape, sexual assault, sexual battery, sodomy, prostitution, solicitation, indecent exposure, etc. 

FELONIES 

 All Felony Violence – Regardless of the amount of time since offense. 

Examples include: murder, manslaughter, aggravated assault, kidnapping, robbery, aggravated Burglary, etc. 

 All Felony offenses other than violence or sex within the past 10 years. 

Examples include: drug offenses, theft, embezzlement, fraud, child endangerment, etc. 

MISDEMEANORS 

 All misdemeanor violence offenses within the past 7 years 

Examples include: simple assault, battery, domestic violence, hit & run, etc. 

 All misdemeanor drug & alcohol offenses within the past 5 years or multiple offenses in the past 10 years. 

Examples include: driving under the influence, simple drug possession, drunk and disorderly, public intoxication, possession of drug 

paraphernalia, etc. 

  Any other misdemeanor within the past 5 years that would be considered a potential danger to children or is directly related to the 

functions of that volunteer. 

Examples include: contributing to the delinquency of a minor, providing alcohol to a minor, theft – if person is handling monies, etc. 

 

_________ (Initial) I have read and understand the National Recreation and Parks Association criteria for exclusion guidelines and 

understand that the City of Leesburg follows the NRPA guidelines for the safety of participants in City of Leesburg activities.  

 

City of Leesburg Recreation Department 

Volunteer Application Form 

1851 Griffin Rd Leesburg, Florida 34748 

Phone:  (352) 728-9885  Fax: (352) 326-6625 

Email: Recreation.Dept@leesburgflorida.gov 

Website:  www.leesburgflorida.gov 

mailto:Recreation.Dept@leesburgflorida.gov
http://www.leesburgflorida.gov/


 

VOLUNTEER WAIVER & RELEASE OF LIABILITY 

 

City of Leesburg volunteers are personally and professionally obligated to serve the public with honesty and integrity.  It is essential that 

all City of Leesburg volunteers maintain the trust of the public, the commission, and co-workers. All City of Leesburg volunteers must 

abide by the policies which govern the conduct for employees in the following areas: 

1. Conflict of interest. Avoiding the appearance or reality of a conflict of interest forms the basis for the City of Leesburg’s ethics 

policies.  Public employment (including volunteers) is not to be used for unauthorized personal gain.  

2. Accepting or soliciting gifts.  Volunteers are not to accept or solicit gifts.  A “gift” us a thing of value to the recipient and can 

include such items as a cash payment, loan, gratuity, honoraria, favor, or promise of future employment. This policy is not 

meant to apply when: a gift is of nominal value of $5.00 or less: a gift is given or exchanged by employees/volunteers on 

occasions such as birthdays, retirement, marriage, service anniversaries, etc.; a professional, or community reception; trade 

discounts or inducements are offered to the general public or private groups such as professional, religious or service 

organizations that are not limited in membership only to City of Leesburg employees/volunteers.  

3. Code of ethics. Central to the standard of ethical conduct is the board of City of Leesburg commissioners’ policy that no officer, 

employee, or volunteer shall have any interest, financial or otherwise, direct or indirect, or engage in any business transaction, or 

professional activity or incur an obligation of any nature which is in conflict with the discharge of his/her duties in the public 

interest.  Since the confidence of the citizenry is the very foundation for effective government, even an unfounded appearance of 

unethical conduct by a public employee/volunteer can significantly impair the capability of government.   

4. Nondiscrimination. It is the policy of the City of Leesburg that all employees and volunteers should be able to enjoy a work 

environment free from all such forms of discrimination, including sexual harassment.  No employee or volunteer – whether male 

or female – should be subjected to unsolicited and unwelcomed sexual overtones or conduct, whether verbal or physical.  Sexual 

harassment does not refer to occasional compliments of socially acceptable nature.  It refers to behavior, which is not welcomed, 

which is personally offensive, which debilitates morale, and which, therefore, interferes with work effectiveness.  Such conduct, 

whether committed by supervisors or non-supervisory personnel or volunteers, is specifically prohibited.  Copies of City of 

Leesburg’s full policies (and expanded policies) on sexual harassment and anti-harassment are available upon request.   

5. Policy opposing workplace violence.  The City of Leesburg is committed to the goal of maintaining a work environment free 

from violence or the threat of violence.  As a City of Leesburg volunteer, you have a personal and professional responsibility to 

be aware of the City of Leesburg policy, to review and understand it, and to comply with the workplace violence prevention & 

intervention policy.  A copy of the City of Leesburg’s full policy opposing workplace violence is available upon request.   

6. Equal opportunity policy. It is the policy of the City of Leesburg as established by the board of commissioners, to provide equal 

opportunity in, and equal access to, City of Leesburg government employment and volunteer assignment for all qualified 

persons regardless of race, color, religion, national origin, gender, age, disability or sexual orientation.  A copy of Leesburg’s 

full equal opportunity policy is available upon request.   

 

I acknowledge that as a City of Leesburg volunteer, I have personal and professional responsibility to be aware of the above referenced 

City of Leesburg policies, have been given the opportunity to review and understand these policies, and I agree to abide by these policies.  

I am a volunteer for the City of Leesburg.  I have read and understand the above description of my responsibilities as a volunteer and agree 

to remain within the scope of those responsibilities while volunteering with the Parks and Recreation Department of the City of Leesburg.  

I have no known health problems that would hinder or be aggravated by my participation in this program.  I do herby release, waive, 

discharge, and covenant not to sue City of Leesburg, its officers, agents, employees, from any and all liability of claims for damage or 

injury that may be sustained by me directly or indirectly in connection with, or arising out of my volunteer activities noted above, whether 

caused in whole or in part by the negligence of City of Leesburg.  I further agree, to indemnify and hold harmless City of Leesburg with 

respect to any and all liability, including all fees, costs, expenses, and attorney’s fees, resulting from losses sustained by third parties, 

arising out of my actions alleged actions in connection with my volunteer duties described herein.   

 

I, on behalf of myself, or as parent/guardian of the dependent named herein, do herby grant full permission of the City of Leesburg to use 

photographs, videotapes, recordings, and any other record of the activity for any legitimate purpose whatsoever.   

 

Due to our concern for the protection and welfare of our children it is the policy of the City of Leesburg Parks & Recreation Department to 

conduct a criminal background check on all prospective volunteers and contractual personnel.  IN providing the information above you are 

allowing us to conduct this background check and in so signing this document have release the City of Leesburg Parks & Recreation 

Department, its agents, employees, staff, and any other person from any damages or liability that may result in the said check.  I execute 

this certificate and affidavit of my own free will and accord, with full knowledge of the purpose therefore.   

 

_________ (Initial) I have received the City of Leesburg’s Social Security number collection policy as prescribed by Florida Statute      

119.071(5) 

 

Volunteer Signature: _________________________________________ Date: _________________ 

Note: signature of parent/legal guardian is required for volunteers under 18 years of age. 

 

Parent/Legal Guardian Signature: _______________________________Date: _________________ 
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